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3.2 The University recognises that such incidents can occur in all relationships and
situations regardless of age, disability, economic status, ethnicity, faith, gender,
gender reassignment, marital status and sexual orientation. All people, regardless of
gender in heterosexual and same gender relationships, can experience gender-
based violence.

3.3 The University also recognises that gender-based violence is statistically most
frequently perpetrated by men against women and children and against gender and
sexual minorities. Many forms of gender-based violence derive from gender
inequality and the different power relations based on gender and sexuality.
However, acknowledging this does not mean that women and gender and sexual
minorities cannot be perpetrators of gender-based violence or that men cannot
experience gender-based violence.

4. Examples of Gender-Based Violence

4.1 These apply to both employees and students and can include, but are not limited
to:

f Actual, or the threat of, physical, sexual and psychological violence (e.g.
physical assault, rape, sexual assault and coercive control);

f Unwanted and unwelcome sexual or gender-based verbal, written, online and
/
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5.4 The University may use powers available under its policies and procedures to
exclude a student or suspend a member of staff, as a neutral act and without
prejudice to the outcome of any investigation. Conditions may form part of the
exclusion / suspension such as requiring the person against whom the complaint has
been made to cease contact with the reporting party.

5.5 In certain circumstances, and where an allegation has been made to the police,
the University may pause an investigation pending the outcome of any criminal
proceedings.

Staff on Staff

5.6 The formal procedures for complaints by staff against staff, operated through the
Department of People, Performance and Culture (PPC), are the Bullying and
Harassment Policy and Procedure and / or the Disciplinary Policy and Procedure.

Student on Student and Student on Staff

5.7 The formal procedure for complaints made by students against other students or
by staff against students is contained within the Student Misconduct Regulations
(Part P of the University General Regulations).

Staff on Student

5.8 The formal procedure for complaints made by students against staff is the
Student Complaints Regulations (Part O of the University General Regulations).
Complaints are formally investigated by Heads of School or Heads of Service (or an
alternate if the Head of School or Service is the subject of the complaint) and, the
Governance team shall inform PPC of the allegations and keep them informed
throughout the process to enable PPC to decide whether and when a separate staff
procedure may need to be instigated.

6. Responding to an Incident: Sources of Support
6.1 Students

6.1.1 Any student experiencing gender-based violence at the University is
encouraged to report it immediately to someone in the institution that they feel
comfortable with and who can support them. A student may or may not wish to
report the incident to the police and that is entirely their decision. See 5.3 above.

6.1.2 Students should be aware that if the incident is reported to the police the
person to whom the first disclosure of the incident was made may be called to court
to provide an account. For this reason, the practice in the Student Wellbeing Centre
and the Student Support Centre is that when a student is about to make a disclosure
to an individual a second, independent and trained colleague is introduced and takes
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the disclosure (the first colleague leaves the room). After the disclosure is made the
first colleague will provide support to the student as needed.

6.1.3 Sources of confidential support include the Student Support Centre, Student
Wellbeing Centre and the Students' Union Advice Centre. These services are
available to students whether they decide to make a complaint or to make a
disclosure but not take it forward through any formal procedure.

6.1.4 Students may report incidents anonymously through the online reporting tools
for sexual misconduct and hate crime Misconduct and Harassment Support. The
University may not be able to take action on anonymously reported incidents but
reporting enables an understanding of the overall picture in relation to gender-based
violence and helps inform prevention strategies.

6.2 Employees

6.2.1 Employees experiencing gender-based violence at the University are
encouraged to report it immediately to someone in the institution they feel
comfortable with and who can support them. The employee may or may not wish to
report the incident to the police and that is entirely their decision.

6.2.2 In some cases, incidents may have happened months or years previously.
Both employees and students can choose to report an incident regardless of the
amount of time that has passed and both will be offered appropriate advice and
support. It may not be possible, however, for the University to investigate allegations
against, for example, former students or former employees. It does, however,
encourage employees and students to disclose incidents so that support can be
offered.

6.2.3 For further information about how to raise a complaint please refer to the
Bullying and Harassment Policy and Procedure.

7. Monitoring and Review

This policy will be reviewed by the Equalities and Diversity Committee annually to
ensure that it remains fit for purpose and has the most up to date information
available (unless, for example, a legislative change necessitates an earlier review
date).
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8. Sources of Support

This list is not exhaustive.
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Student Wellbeing Centre - 01522 886400 or studentwellbeing@Ilincoln.ac.uk

Lincolnshire Rape Crisis - 0800 33 4 55 00 or
support@lincolnshirerapecrisis.org.uk

Spring Lodge - Lincolnshire’s Sexual Assault Referral Centre - 01522
524402 or Ipn-tr.springlodge@nhs.net

Trust House - 01476 579379 or support@trusthouselincolnshire.org
Refuge — for women and children against domestic abuse Refuge
Care International https://www.careinternational.org.uk

Stonewall www.stonewall.org.uk/help-and-advice

Lincolnshire Police - In an emergency you should call 999. If you are no
longer in immediate danger you should call 101. The address for Lincoln City
Centre Police Station is South Park Avenue, Lincoln, LN5 8EL.

Rape Crisis - 0808 802 9999
SurvivorsUK - Text 020 3322 1860, WhatsApp 07491 816 064 or SurvivorsUK

Galop provides support to LGBT+ people who have experienced any form of
sexual violence. Call 0800 999 5428 or Email help@galop.org.uk

Victim Support - Lincolnshire specific number: 0300 30 30 158 or National
number: 0808 1689 111

NHS - In a medical emergency you should call 999. For non-emergency
medical advice you can call 111.

9. Data Protection and Confidentiality

The University respects the confidentiality of those reporting acts of gender-based
violence perpetrated against them and will handle employee and students’ data in
accordance with the data protection principles set out in data protection legislation.
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