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The University will meet all reasonable estate agent fees and expenses incurred in selling 
the existing property, subject to the overall limit. 
 
Valuation, survey, building society/bank and legal fees 
Eligible items under this heading include house surveys, mortgage indemnity and mortgage 
redemption fees, subject to the overall limit. 
   
Utility disconnection and connection charges 
Charges incurred in disconnection and reconnection of utilities (ie gas, oil, electricity, water 
and telephone) at the old and new home will be covered, subject to the overall limit. This 
does not apply to the provision of new utilities. 
 
Travel and Subsistence 
The employee is entitled to travel for: 
 

¶ Preliminary visits to the new location 

¶ Temporary living accommodation – where the individual intends to move to permanent 
accommodation to complete the relocation but moves into a temporary property until the 
old home is sold and/or the new purchase completed.  

¶ Travel between the old home and new work location 

¶ Travel between the old home and temporary living accommodation 

¶ Subsistence in line with the University’s Expenses Policy 
 
Members of the employee’s family may be entitled to travel for preliminary visits to the new 
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http://www.relocationsupport.co.uk/
https://youtu.be/aU2A0JULRR8
https://hr.blogs.lincoln.ac.uk/working-at-lincoln/relocating-to-lincoln/
file://///network.uni/staff/s3/Relocation/RSS%20Intro%20to%20UK.pdf



